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CNL-523 Topic 1: Short Answer Questions 

Directions: Provide short answers of 150-200 words each for the following questions/statements. Do not exceed 250 words for your response. Use the textbook and any other scholarly resources to support your responses. Include at least three to four scholarly journal articles beyond the textbook and course readings.

1. Explain the difference between psychological tests and psychological assessments.
Psychological tests are elements or instruments used to determine different abilities of an individual, for instance, their propensity in a certain area, their cognitive roles such as memory and recognition, and their characteristics as either introvert or courageous (Loewenthal et al., 2018).  These tests are rooted in psychological theories that are scientifically proven. Some tests may involve the use of techniques whose role is to reach the cataleptic. The results are then analyzed through psychological interpretation; for example, an ink-blot test may discern the personality and emotional functioning of an individual (Kaplan et al., 2017). Tests can also entail observing the behavior and interaction of a person, and it is from the results of the tests that conclusions are made concerning an individual's ability and potential. 
Psychological assessment collects information to determine someone's behavior, strengths, weakness, character, and needs for diagnosis, setting goals, and getting the right treatment. Tests may be used as a component of collecting information for assessment, although they may not be the assessment (Loewenthal et al., 2018).
 
2. Explain the significance of utilizing both psychological tests and assessments within the counseling field. 
According to Alexander et al. (2021), he argues that the ability to determine psychological evaluation is an important aspect of assessing the effectiveness of psychological lines in psychological tests. Psychological tests deliver shallow information, whereas psychological assessment digs deep into analyzing an individual's behavior by employing some elements such as observation. Data analysis in psychological analysis provides give a foundation for knowing the individual's psychological makeup. 
Assessments are very important in unfolding many aspects of performance and also behavior. Psychological tests only depend on improved evaluation methods, and therefore they are limited in data collection (Loewenthal et al., 2018).  The good thing that is similar to psychological assessment is crucial in understanding an outline of the psychological good of an individual. Testing can be viewed as an element that plays a role in the process of assessment, and therefore it cannot be used alone to understand the performance and behavior of a person (Loewenthal et al., 2018). The use of these two evaluation approaches in counseling provides a counselor or a psychologist with a good and clear understanding of the strengths and weaknesses of an individual.

3. Identify and describe the four different types of psychological tests discussed in Chapter 2 of the textbook?

According to Loewenthal et al. (2018), he stated that there are four types of psychological tests, as discussed in the book, include; Intelligence test is a type of psychological test that is used to determine intelligence or measure how well an individual can understand the environment, have some interaction with it as well as learning from it (surrounding). Human beings need to understand where they are living and determine the condition of the environment in which they are living.

Personality tests are the second type of test which are used to determine personality traits and styles. These tests are used to measure an individual's personality, and they are common in research. Personality tests are very important in clinical diagnosis. The personality test is the most important type of psychological test in that it helps in understanding one's traits and style of living. 

Attitude test is another type used to determine how a person feels about or views a certain event, object, person, or even place. Different people feel differently about certain places, objects, or people. The good or bad feelings towards these are a result of their attitudes or perceptions towards them.

Achievement tests are used to determine how well an individual can understand a given topic, for example, English achievement tests. These tests are used to measure one's ability in a particular area or subject.


4. Briefly describe a historical overview of significant events that occurred during the development of appraisals within the counseling field. 

Testing was first witnessed in China in 2200 B.C, where the administration had to tests their people to know whether they had the required traits for certain government job opportunities. The job entailed security, zero taxes, and an aspect of moving forward as a society. The tests were administered to men with financial ability to work with tutors and took time to prepare for exams (Alexander et al., 2021).   The tests determined skills in mathematics, Civil Law, and other key issues of Chinese Culture.

Alexander et al. (2021) assert that appraisals in psychology can be sketched back at the beginning of the nineteenth century. A good number of events played a great role in the improvement in psychology, with the most important one being World War 1 which came with the introduction of testing in determining military positions and the quick urbanization setting in psychology. Testing in psychology was largely accessed through large bodies like government, industry, and education. With the development of the economy and the rise of governments, private and public sectors have become large and strong agencies requiring employees with good personality traits (Alexander et al., 2021). This led to the idea of personality evaluation to determine the required characteristics in professions.
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